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NEWSLETTER 
 

FAMILY OFFICES IN PORTUGAL: 

HIGHLIGHTS AND CHALLENGES 

Nº19/19 

SUMMARY 

 Portugal’s role as a base for international Family Offices is a growing 

trend, considering the country’s characteristics, business and tax ad-

vantages. In this newsletter we provide the main highlights and 

challenges that arise in establishing the Family Office in Portugal. 
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TOP HIGHLIGHTS OF PORTUGAL 

AS A GOOD LOCATION FOR A 

FAMILY OFFICE 

A) Safe country in EU Law with good 

cost-benefit qualified labour force 

Portugal has constantly been marked 

as one of the safest countries in the Eu-

ropean Union, especially as regards 

violent criminality. Social life is peaceful 

and the police forces are friendly and 

helpful, with English speaking officers. 

Labour force is generally qualified, skil-

ful and available across almost all 

areas. Labour cost is low within EU 

standards, bar certain limited excep-

tions. 

B) Non-Habitual tax regime (valid for 10 

years) 

This regime provides several exemp-

tions on foreign-sourced investment 

income, namely on interest and divi-

dend income. This exemption, allied 

with the extensive Double Tax Treaty 

network, has proven highly relevant and 

beneficial for multinational family office 

structures. 

Moreover, a general exemption on pen-

sion income exists, including third-pillar 

pension schemes (within certain re-

quirements). 

In addition, reduced tax rates for certain 

domestic income streams are also avail-

able, mainly employment and self-

employment income derived from so-

called high value added activities (for 

more details please refer to our NHR 

newsletter of March 2019). 

C) Inexistence of wealth tax plus tax ex-

emption on inheritance and 

gifts/donations 

Inheritance structuring may prove 

greatly advantageous in Portugal. 

Portugal does not levy a wealth tax, only 

income is taxed. Therefore, reduced tax 

burdens on accumulated wealth may be 

available, namely on assets with capital-

ized capital gains. 

In addition, gratuitous transfers of prop-

erty, in life or upon death, between 

spouses, descendants and ascendants 

is covered by an exemption from Stamp 

Tax (10% tax rate), regardless of 

amount and type of taxpayer. Such ex-

emption applies to financial accounts, 

shares, bonds, cash and immovable 

property (although the latter is subject 

to a 0,8% in case of in-life offers).  

This exemption is also added by specific 

territorial rules that exclude altogether 
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certain foreign assets from even being 

covered by the tax.  

D) Wide Double Tax Treaty network 

The extensive Double Tax Treaty net-

work allows for withholding tax 

reductions from foreign-sourced divi-

dends, as well as enabling the NHR 

exemptions to operate. 

E) Participation exemption regime 

The participation exemption regime, on 

the other hand, allows for withholding 

tax exemptions on dividends between 

related companies, with low thresholds 

(10%/1-year shareholding), enabling 

free equity flow between family-owned 

multinational structures.  

F) Quick setting up of Portuguese com-

panies 

Portuguese companies may be quickly 

incorporated, being even possible in 

one day in simple cases (with pre-

formed companies).  

In addition, setting up bank accounts 

(both corporate and individual) is sim-

ple and fast, mostly aided by efficient 

and non-bureaucratic banks.  

 

 

G) Minor language barriers 

Portuguese people adapt to foreign lan-

guages with ease, as English, French 

and Spanish are taught early in school 

and usually practiced. Therefore, adap-

tation to Portuguese, although 

somewhat advisable, is not necessary to 

comfortably live a regular day-to-day life 

anywhere in Portugal. 

THE TOP CHALLENGES FOR FAM-

ILY OFFICES IN PORTUGAL 

H) Adaptation of trust structures to the 

Portuguese tax system 

As Portugal does not have a domestic le-

gal trust regime, trust structures held 

within the Family Office upon establish-

ing in Portugal may require a specific 

analysis and/or restructuring.  

More specifically, the location and na-

ture of the trust, position of the settlor, 

trustee and beneficiary, revocability of 

the trust, powers of the settlor as re-

gards the nomination of trustees or the 

liquidation of the trust must all be thor-

oughly analysed. 

In addition, income arising from trusts 

must be accurately determined, espe-

cially as regards the relevant Double Tax 

Treaty, towards its qualification for Por-

tuguese Personal Income Tax purposes 
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and eventually benefiting from the NHR 

regime. 

H) Approach from the Portuguese Tax 

Authorities concerning certain tax re-

gimes 

The Portuguese tax authorities have 

sometimes shown little room for ap-

proaches which differ from the 

standard, requiring high amount of doc-

umentation to prove certain taxpayer’s 

elements. 

I) Players passing by as legal and/or tax 

advisors 

Certain service providers may claim be-

ing specialists in legal and/or 

transactional aspects, allied by a typi-

cally Portuguese practical “do-all” 

attitude.  

Special attention when recruiting ser-

vice providers is advisable, namely only 

relying on certified professionals, such 

as lawyers, certified accountants and 

certified real estate brokers. 

J) Slow administrative response con-

cerning necessary licenses and 

permits, especially as regards real es-

tate investment 

Municipal permits and licensing, con-

cerning real estate investment and 

building, companies’ operations and 

regulation remains time-consuming and 

burdensome, needing sometimes spe-

cial connections within the 

administration.  

Mandatory regulation, may delay cer-

tain types of Portuguese investments, 

especially if the wrong advisors are in-

volved. Nevertheless, this aspect has 

seen improvements in recent years. 

Lisbon, March 19th, 2019 

Rogério M. Fernandes Ferreira 

Manuel Proença Abrunhosa 

Filipa Gomes Teixeira 

Duarte Ornelas Monteiro 

Margot Lopes Martins 
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